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Yearly Status Report - 2018-2019

Part A
Data of the Institution
1. Name of the Institution S.C.I.M GOVERNMENT COLLEGE
Name of the head of the Institution Sri P.V.L.Narayana
Designation Princi pal (i n-charge)
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 08819222272
Mobile no. 9848121718
Registered Email gdct anuku@nai | . com
Alternate Email i dacgdct anuku@nai | . com
Address Rasht apat i Road, Saj j apur am
City/Town Tanuku
State/UT Andhra Pradesh
Pincode 534211

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

G Chandr asekhar

Phone no/Alternate Phone no.

08819222272

Mobile no.

9666664242

Registered Email

i gacgdct anuku@mai | . com

Alternate Email

gdct anuku@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. sci ngdct anuku. i nfo/i mages

[e. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. sci ngpdct anuku. i nfo/i ndexl1. ph

b

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
2 B 2.62 2013 05-Jan-2013 | 04-Jan-2018
6. Date of Establishment of IQAC 04- Mar - 2005

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Subm ssi on of Al SHE dat a

13- Feb- 2019 10

Resol ved to conduct

12- Feb- 2019 100



http://www.scimgdctanuku.info/images/e.pdf
http://www.scimgdctanuku.info/images/e.pdf
http://www.scimgdctanuku.info/index1.php
http://www.scimgdctanuku.info/index1.php

renedi al cl asses for slow 2
| earners
Resol ved to obtain feed 01- Mar-2019 200
back from students 3
Resol ved to conduct 12- Feb- 2019 10
I nternal Academ ¢ Audit 10
i medi at el y
Subni ssion of data for 08-Jan- 2020 10
NI RF 6
Resol ved to request 30-Cct - 2019 300
collector to |l aunch 1
APSSDC centre in the
col | ege
Resol ved to form of 30-Jan- 2019 35
di scipline comrttee and 3
Anti Raggi ng Cel
Resol ved to obtain feed 01- Mar-2019 200
back from students 3
Resol ved to conduct 11- Feb-2019 100
renedi al classes for slow 2
| ear ners
Subni ssi on of Al SHE dat a 08-Jan-2019 10

6

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
COLLEGE COVPONENT 7 RUSA 2017 20000000
10
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/4751_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/4751_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/4751_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/4751_Minutes.pdf

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1 Getting feedback from stakehol ders and after analyzing it submtting it to the

Head of
conducting interna

conferences etc., also nobilizing al

Institution to take suitable nmeasures to fill
acadenm ¢ adm nistrative audit.
curricular and making of policies to submit to staff counci
3 Facilitating the atnosphere in the college to conduct seni nars,
the staff menbers for

the identified | acuna and

2 Conposition of institutional
for inplenentation.
wor kshops,

their active

participation in the above programboth in our college and also in other

col l eges. A speci al
participate orientation

care is taken to see that al

the staff nmenbers shoul d

refresher courses and actively involve in research 4

Encouragi ng faculty towards | CT based net hodol ogy of teaching |ike virtual

cl asses, digital classes.
AlSHE. 6 Mobilization students and staff
regul arly.

5 participation in NIRF and subm ssion of data to

to participate in Swatch Bharath

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

1. To devel op the culture of
electing cluster elective subjects in
diversified manner froma w de spectrum
of cluster subjects offered by al
departnents there by fulfilling the
spirit of actual CBCS pattern of
syl | abus and senester system 2.
make the students aware of the

i nportance of CBCS pattern of syllabus.
3. To encourage the activities of
departnents such as field trips

i ndustrial tours, sem nars, workshops
in addition to various acaden c and
general conpetitions . 4. To
devel op study material for newy

i ntroduced syl |l abus so that student
community will adopt , CBCS pattern of
syl | abus easily. 5. To devel op on
i ne education wi ng through MOOCS etc.,
anong the students and staff. 6. To
devel op such an atnobsphere in the

coll ege that the students and staff
utilize e resources N List in library
and to upgrade library into digital
node. 7. To encourage Ganes and
Sports culture in the college. 8.
To strengthen the pl acenent cel

To

JKC in

ACHI EVEMENTS/ OUTS COVES FOR THE
ACADEM C YEAR 201819 1. The culture of
sel ecting cluster elective subjects
froma w de spectrum of cluster

subj ects was devel oped by organi zi ng
di fferent kinds of sessions of

di scussions with students so that
students opt/ chose the courses from
cluster papers in a diversified nmanner
fulfilling the spirit of CBCS pattern.
2. Students were given awareness
orientation regarding CBCS pattern of
syl | abus and consequently they

under stood the inportance of CBCS and
they were tuned in accordance with the
pattern and hence a spectrum of

di versified courses were taught, which
is unique quality devel oped in the
coll ege. This is an achi evenent. 3.
Research cul ture was pronoted and
consequently staff nenbers published
three papers, attended 14

sem nar s/ wor kshops/ conf er ences at
national level. Also field trips were
conducted. 4.Study material was

devel oped to newy opted el ective
papers so that students did not face



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/4751_Contribution.xlsx

col | aborati on wi th APSSDC

any difficulty in conpleting those
courses. 5. Few faculty nmenbers and
students conpl et ed MOOCS courses for
bot h professional devel opnment and
acadeni ¢ devel opnment. This culture of
MOOCS is being increased day by day. 6.
Separate floor was allocated in
addition to existing Library building
for the facility of Digital |ibrary and
al so to devel op e resources. . 7.
Col | ege conducted fencing conpetitions
at University level and participated at
nati onal |evel. And coll ege conducted
ganmes and sports at institution |eve
actively 8. Placenent cell was

st rengt hened by conducting nore job
drives and also with the coll aboration
of APSSDC. 9 Results of each subject
were revi ewed at the beginning of
academ c year .Renedial classes were
conducted for slow | earners of the
courses for which result was not
satisfactory. Further, an additional
full tinme guest faculty was engaged to
handl e t he comon courses |ike
Foundati on courses viz. Information
Conmruni cati on Technol ogy for which
result was not satisfied. Hence pass
result was inproved 10 Civil Works
regardi ng construction of 3 new cl ass
roons and renovati on works of worth Rs.
1.4 crore funded by RUSA were finished
by continuous follow up by I QAC and
they were inaugurated by Honorabl e

M ni ster of HRD, Govt. of AP and Loca
M L. A 11 Regarding unfini shed wonmen’ s
hostel , an appropriate correspondence
was made with UGC, SERO to restart the
construction work. Qut of an allocation
of Rs. 23.75l akhs, an anopunt of

Rs. 11. 87 Lakhs was rel eased as first
instal ment in 2007 by UGC .
Commencenent of works was del ayed
because of conplexities due to non
coherence of policies procedures of UGC
and Executive Agency RB of Govt. of AP.
Final Iy agency conmpl eted sone skel eton
work utilizing an anbunt of Rs. 8.91

| akhs. From then no progress was done.
Now during 201819, with the initiation
of 1QAC, to restart the construction
wor k of wonen’s hostel college
constituted a conmittee of 4 nmenbers
conprising the Registrar and Engi neer
of Affiliating University, the Eng

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality/4751_Quality.xlsx

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

CPDC 18- Mar - 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 13- Feb-2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Managenent | nformation Systemis a flow
of processing procedures based on the
avail able data , and integrated with

ot her procedures in order to provide
information in a tinmely and effective
manner to support deci sion maki ng and
ot her managenent functions . Fromthe
scenari o of exponential growth of
information , the efficient decision
making is possible only if the
necessary information is fast, accurate
and qualitative and nanaged by adequate
staff , sonetinmes with the assistance
of information technol ogy. Principal is
Chi ef Manager at college |evel who is
responsi ble for setting goals under the
directions and orders of Regiona
Director of Collegiate Education
District Collector, Joint Secretary of
SERO UGC, State Project Director of
RUSA and Speci al Conmi ssi oner of

Col | egi ate Education of Andhra Pradesh
State. Principal takes decisions that
enabl e the achi evenent of goals. These
decisions relate to the activities of

1. Preparation of strategic goals

2.1 nmplementation of strategic decisions
3. Organisation of tasks 4. Definition
of tasks and resources associated wth
t he appearance of their use 5.
Coor di nati on and supervi si on of

enpl oyees and subordi nates 6. Detection
and Correction of errors if they occur.




The follow ng bodies/units/cells were
established in the college to collect
information and process it and to draw
suitabl e derivations to assist

Principal in decision making. A

Col | ege Pl anni ng and Devel opnent
Committee. B) Right to Information Act
Cell. C Internal Quality Assurance
Cell. D) Staff Council. E) Internal
complaints conmittee F) Wnen
Empowernent Cell G RUSA Committees. H)
UGC Committee |I) Discipline Conmttee
J) NSS Advisory commttee K) Red Ri bbon
Club L) Consuner Rights CCub M Anti
Ragging Committee N) Gi evance
Reddessal Cell O Alummi Association P)
Heritage Clubs Q Literary, Social and
Cultural Clubs R) Research Conmttee S)
Col | ege Hand Book / Cal endar Conmmittee
T) Career Guidance and Pl acenent cell
(JKC) U Website Conmittee V) Health
Hygi ene , canpus cl eaning comittee.
These bodies / units/cells, after
organi si ng brai nstorm ng sessions,
adopt resol utions. The Principal heads
all the above bodies. Wth reference to
the resolutions adopted by the above
bodi es, The Principal takes decisions
to execute them ICT tools like email,
VWhat' s App are very much useful for
getting the information quickly and

hel p Principal for making fast

deci sions. This adds strength to

physi cal circulation and receipt of
information fromthe enpl oyees.
Feedback from different stakehol ders

i ke students , academ c staff , non
academ c staff, parents, enployers,
alumi etc. helps Principal to chalk
out Action Plan in the beginning of the
academ c year. Information from

di fferent sources |ike websites of UGC,
RUSA, NAAC and those of different

rel ated organi sations is being
collected , shared and di scussed to
refresh and update the enpl oyees of the
institution.. The Col | ege conducts

wor kshops on financial, adninistrative
matters on par with acadenmi c matters.
The information thus obtained is useful
to enrich awareness of teaching and non
teachi ng nmenbers regardi ng many i ssues.
Mor eover managenent information system
in the college works well and is able
to furnish suitable information from
time to time up to the satisfaction of
t he higher authorities.




Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

MECHANI SM FOR VEELL PLANNED CURRI CULUM DELI VERY AND DOCUMENTATI ON: In the
begi nning of the academ c year, institutional plan is drafted and approved by
the staff council and ratified by the CPDC. This plan invol ves skel eton
structure of overall planning of delivery of curriculum This plan gives a
bird s eye view of tinelines of A curricular activities |like conducting
i nternal exam nations which is heart of continuous evaluation, revision etc .
B) co-curricular activities |ike assignnents, group discussions, quiz prograns,
project works, field trips and other supporting curricular activities, C)
extra- curricular activities like NSS regular & special canp activities, sports
activities ,field trips, industrial tours and cultural activities, etc., D)
extension activities |ike awareness prograns on different social evils, health
& hygiene, literary events, comunity service activities, exchange of staff
etc. E) other activities |like |Independence Day cel ebrations , Republic day
cel ebrations, Gandhi Jayanthi , Dr B R Anbedkar jayanthi, birth day events of
i mportant & prom nent persons , organising the events of Voter’s Day, Wnen's
Day etc. Before the beginning of the academ ¢ year academ ¢ work is distributed
to the concerned | ecturers by the In-Charges of respective departnents. Each
| ecturer prepares Annual Acadenic Plan in advance and then this plan is
approved by concerned In-Charge & is accepted by Principal of College. This
plan is circulated to the concerned students by the lecturer hinself and is
al so upl oaded in website for information for whomit is intended and it is also
placed in the notice board of each departnment. This is an inportant and
transparent academ c activity.. Further each |ecturer submts the synopsis of
the topics which are to be covered in the next nonth to the |n-Charge of
concerned department. After verifying the synopsis, |In-Charge nmay correct or
alter . Further In-Charge nmay give witten suggestions on the record of
synopsis. Further this record of synopsis is submtted to Principal for
acceptance. At the end of each nmonth Lecturer submits teaching diary which
consists of details of topics covered, co-curricular, extra -curricular
extension events taken place hour wise & day wise to the In-Charge. After
verifying this record and satisfying on it, In-Charge subnmts this record to
Principal for ratification. Then principal cross checks this Teaching diary
with the record of Teaching synopsis, record of Annual Academ c Plan . Further
Princi pal nakes appraisal visits to the classes and tallies these records with
t he feedback given by students. After his satisfaction, Principal ratifies the
record of Teaching Diary. This frane of nechani sm guarantees the concrete
delivery of curriculumat bottomlevel. |In-Charge of respective depart nent
verifies the works/assignnents/project wirks etc of each student on par with
concerned lecturer. Even Principal verifies these itens randomy to nmake every
st akehol der attentive and serious for solid delivery of curriculum In the
entire exercise, | QAC coordinator, Vice-Principal & Academ ¢ Coordi nator assi st
Principal. 1QAC plays a vital role in executing the plan of curricul um by
taki ng feedback from each stake hol der and analysing it at |east once in a
semester and gi ve suggestions to the lecturers ,

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

FOCD AND NI L 14/ 12/ 2018 1 SELF SKI'LL ON




NUTRI TI1 ON

COVVUNI CAT NI L
I ON SOFT
SKI LLS,
ANALYTI CAL
SKI LLS AND
TECHNI CAL
SKI'LLS

01/ 06/ 2018 4

EMPLOYMENT SELECTI NG
I N HEALTH D ET TO
AND DI FFERENT
NUTRI TI ON KI NDS OF
SECTOR CHRONI CLE
DI SORDERS
EMPLOYMENT SKI'LLS ON
IN PRI VATE COMMUNI CATI O
AND N SOFT
GOVERNMENT SKI LLS,
SECTORS ANALYTI CAL
SKI LLS AND
TECHNI CAL
SKI LLS

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA H STORY ECONOM CS 01/ 01/ 2018
PCLI TI CS
BA H STORY ECONOM CS 01/ 01/ 2018
COVPUTER APPLI CATI ONS
BCom GENERAL 01/01/ 2018
BSc MATHEMATI CS PHYSI CS 01/ 01/ 2018
CHEM STRY
BSc MATHEMATI CS PHYSI CS 01/01/ 2018
COVPUTER SCI ENCE
BSc MATHENMATI CS PHYSI CS 01/ 01/ 2018
ELECTRONI CS
BSc BOTANY ZOOLOGY 01/01/ 2018
CHEM STRY
BSc M CROBI OLOGY BOTANY 01/01/ 2018
CHEM STRY
VBC ORGANI C CHEM STRY 01/ 01/ 2018
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 197 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Foundat i on

01/ 06/ 2018

201




Cour se- 6- Communi cati on
and Soft Skills (CSS)-2

Cour se-5-Infornmation and
Communi cati on Technol ogy
(1cmy - 2

Foundat i on 01/ 12/ 2018 201
Cour se- 7- Communi cat i on
and Soft Skills (CSS)-3
Foundat i on 01/ 12/ 2018 201
Cour se- 8- Anal yti cal
Skills
Foundat i on 01/ 12/ 2018 201
Cour se- 9- Ent r epr eneur shi p
Foundati on 01/ 12/ 2018 201
Cour se- 10- Leader shi p
Educati on
Foundati on 01/ 06/ 2018 295
Cour se- 1- Human Val ues and
Pr of essi onal Ethics
Foundati on 01/ 06/ 2018 295
Cour se- 2- Envi ronnent al
St udi es
Foundati on 01/ 12/ 2018 295
Course-3-Informati on and
Communi cati on Technol ogy
(rem -1
Foundati on 01/ 12/ 2018 295
Cour se- 4- Conmuni cat i on
and Soft Skills (CSS)-1
Foundati on 01/ 06/ 2018 201

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BSc BOTANY, 22
ZOOLOGY, CHEM STRY

BSc MATHEMATI CS, 12
PHYSI CS, CHEM STRY

VSc ORGANI C CHEM STRY 8

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/4751_Value_added_courses_1593862619.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/4751_Projects_undertaken_1592499528.xlsx

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback forns are designed for stake holders. This includes faculty , student,
parents enployer’ and alumi feedback. Feedback on Teaching staff fromthe
students is obtained by the respective class teacher. Feedback is taken once in
a senester on various teaching / learning aspects and it is analysed by the

| QAC team and corrective neasures if any, are recommended to respective
faculties for further inprovenents. Feedback about the infrastructura
facilities is taken fromthe final year students at the end of the progranme
for inproving lab facilities etc., . The feedback so obtained is analysed is
used for further inprovenent. Feedback fromthe parents is taken by interacting
with them during parent teacher neet. Feed back is taken from alumi regarding
the anenities and decorum of the college. Feedback fromteaching staff is also
taken for incorporating the suggestions in syllabus revision. Feedback from
enpl oyers is also taken into accountability for further nodifications of
delivery of curriculumeffectively at bottom|evel. Suggestions from enpl oyers,
if any, are submtted to Dean of Academ c Affairs for any nodification in
curriculumin the interest of industry. W have also installed a suggestion box
which is accessible for all the stake holders so that they can give feedback/
suggestions for inprovenent, W have a system of taking feedback from students
on infrastructure and al so teachers. This is a feedback on five point scale

whi ch measures paraneters |ike subject know edge, expression, teaching aids
used and net hodol ogy, punctuation etc. which is analysed by the principal for
taki ng appropriate decisions for inproving the infrastructure and also for
quality of teachers. The alumi feedback and exit feedback are taken from al
students. Fromthese we are able to understand whether the proper teaching

| earni ng process is taking place or not. Also, this process is enabling the
institute to inprove in the areas where ever necessary. The feedback is key
tool which triggers in continuous inprovement in the quality of education. The
feedback is taken fromthe students in order to anal yse and inpl enment as per
their needs. Based on the feedback of faculty , faculty are counseled for the

| acunae. Based on this feedback, Principal takes corrective neasures to

conpl ete the | oop. Details of students and their individual feedback
information are kept confidential so that student can express his opinion quite
openly. In fact, student has a choice to disclose his identity or not. |QAC
draws out overall collective inpression of feedback of students and bring the

| acunae, if any, to the notice of respective teacher for further inprovenent

. Col | ege opened a window in website in order to get a survey on student
satisfaction. Since both existing and their predecessors have the liberty to
speak out their opinion on college, this survey report always acted as whistle
bl ower to the college. In addition to this the nmenbers of wal kers cl ub of
Tanuku town, who utilizes college ground as wal king track, always keep in touch
with college to bring the issues of anbiance of discipline of the coll ege.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VSc ORGANI C 30 15 15
CHEM STRY
BA HI STORY, 40 4 1
ECONOM Cs,
COVPUTER




APPLI CATI ON
BA HI STORY, 60 48 34
ECONOM CS,
PCLI TI CAL
SCl ENCE
BCom GENERAL 60 90 72
BSc M CRO- 40 18 10
Bl OLOGY,
BOTANY,
CHEM STRY
BSc MATHENATI CS, 40 2 0
PHYSI CS,
ELECTRONI CS
BSc MATHENATI CS, 40 32 24
PHYSI CS,
COVPUTER
SCl ENCE
BSc CHEM STRY, 40 35 26
BOTANY, ZOOLOGY
BSc MATHEMATI CS, P 40 45 40
HYSI CS,
CHEM STRY
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 612 30 32 2 3

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
34 34 94 10 3 7

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes, Student Mentoring System is available in the College. Objectives of Student Mentoring System (SMS): 1)
To upsurge and engage the Teacher-Student Interaction hours. 2) To get timely feedback from the students on
related issues in order to make the Principal know regarding shortcomings, to assist him to take appropriate
decisions to resolve them.. 3) To minimize drop outs and for attaining all round development of student.
Constitution and functions of SMS: SMS commences every year with Orientation programme which is offered to
fresher at the beginning of academic year. In the beginning of the year, after the admission process is over,



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/4751_Demand_ratio_1594741207.xlsx
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Principal assigns a teacher as Class counsellor / Student Mentor to a group of 15 to 20 students of each section.
From each section, two class representatives one from boys and one from girls are elected / nominated for the
council of students. The members of this council play vital role in SMS. Class Counsellors maintain interaction

with students individually. These teachers discuss with parents during parent-teacher meetings and try to identify
the problems faced by students. In the mentoring process, all necessary information related to the student such

as the contact number, email of the student, family income, category, gender etc are initially collected by the
department through the student database format provided by the IQAC. The structure of SMS as follows:
Principal >>> Class Counsellor /Mentor >>> Class Representative >>> assigned group of students and vice-
versa for general issues to share. For personal issues of students Class representatives are excluded in this
chain. Departments maintain the records of class tests / surprise tests, attendance records, records of student
seminars etc related to the reviewing of the performance of the students. SMS liaisons students to shoot out the
problems which are arisen regarding common facilities, delays at the Office for any issue related to student and
any such kind of inconveniences with ‘Student-First’ - concept..Otherwise they will be resolved by Grievance
Cell. SMS provides counselling, emotional support, coping skills and guidance to all students and faculty on
campus by arranging sessions by medical experts. SMS assists students in utilising the facilities like Placement
cell i.e. JKC , Carrier guidance Programmes, Remedial classes for slow learners, certificate courses, Coaching
to Common Entrance Exams for Higher Education by Individual Departments and in imparting awareness on
University Academic Calendar, CBCS pattern of Curriculum, Semester System, Evaluation pattern, Mid-
semester Examination, MOOCS, etc., effectively. SMS guides drives students to involve in NSS activities, Eco
club, Red Ribbon club, ELL , Sports, activities which provide human values ethics ,and to participate in
competitive events like Quiz, Group Discussions, Seminars, Elocution ,etc., for all round development. SMS
assures ragging and eve teasing free campus. SMS coordinates with social welfare hostels to find
accommodation for required students. The institutional practice of Student Mentoring System has considerably
enhanced the campus environment as well as Teaching and Learning Process.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

642 34 1:19

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

33

23

10

7

0

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Snt M RAJYA Lecturer | NDO- NEPAL-
LAKSHM SAMRAST AWARD
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

M5c ORGANI C IV 02/ 04/ 2019 30/ 05/ 2019
CHEM STRY- 33
BA H. E. CA-47. \l 04/ 04/ 2019 14/ 05/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/4751_Honours_recieved_1592568908.xlsx

BA H E. P-01 \Y 04/ 04/ 2019 14/ 05/ 2019
BCom CGENERAL- 81 \Y 04/ 04/ 2019 14/ 05/ 2019
BSc MB. B. C- 40 Vi 04/ 04/ 2019 14/ 05/ 2019
BSc C. B. Z-10 Vi 04/ 04/ 2019 14/ 05/ 2019
BSc M P. E- 03 \Y 04/ 04/ 2019 14/ 05/ 2019
BSc M P. Cs- 02 Vi 04/ 04/ 2019 14/ 05/ 2019
BSc M P. C01 Vi 04/ 04/ 2019 14/ 05/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

| QAC has chal ked out a plan involving various student centric at the begi nning
of academ c year for its inplementation. It continuously nonitors teaching-
| earning activity by collecting student’s feedback and analyzing it. It
i nproves the teaching-1learning process by giving suggestions to the faculty and
guides themin pronoting overall devel opnent of students. SCI M Gover nnment
Degree college is an affiliated college of Adi kavi Nannaya University,

Raj amahendravaram and i s guided by the rules and regul ations formul ated at
uni versity level regarding syllabi, exam nation and eval uation. University has
been followi ng CBCS pattern of evaluation since 2015 -16 academ ¢ year. The
CBCS consi sts of Senester-end exans. Thus, internal assessnment schene is as per
uni versity norns. Adi kavi Nannaya University has a continuous interna
assessnent systemin which each paper of 100 marks has a conponent of 25 marks
of internal assessnment and that of 75 marks of the external exam nation of that
paper. These 25 marks of internal assessnment are designed and bifurcated in
such a way that a continuous eval uation of students takes place throughout the
senmester and narks will be given for each academic activity perfornmed. ¢« Two
M d exans, each of 15 marks are conducted and their average is taken. ¢« QO her 2
conponents of evaluation (Senm nars, GD's, Assignnents etc.) each of 5 marks are

consi dered. ¢ Practical Exanms, in each Senester-End exans for 50 marks will be
conducted. A student must get 40 of marks both in Internal and Externa
exanm nations and al so 40 aggregate of 100 will be a criteria.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

SCI M Governnent Degree college is an affiliated college of Adi kavi Nannaya
Uni versity, Rajanmahendravaram and is guided by the rules and regul ations
formul ated at university |level regarding syllabi, exam nation and eval uati on.
Uni versity has been followi ng CBCS pattern of evaluation. The Academ c cal endar
of Adi kavi Nannaya University, Rajamahendravaramis available on University as
wel | as college websites. Acadenm c Cal endar is prepared and circul ated by the
University via mail and the sane is put in the website al so. The approval of
the University' s Acadenic Cal endar ensures inportant dates scheduled well in
advance. It conprises inportant dates for students as well as teachers such as
application issuing and cl osing dates for enrol nent and w t hdrawal from
courses, commencenent of class work, dates of internal and senester-end exans,
| ast date of class work and the period holidays. Examinations are conducted at
the end of each senester by the affiliating University. College informs
students about the university notices and circulars related to the exani nations
fromtime to tinme through student notice board, departnental notice boards,
coll ege website and also verbally by the faculty menbers of the departnment. All
departnents conduct internal assessnent of students and students are well
i nformed about these internal exam nations well in advance by the departnents.
Internal assessnment dates are al so provided by the college in the proposed
acadeni c cal endar prepared at the begi nning of each academ c session.



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/4751_Evaluation_1593873387.xlsx

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. sci ngdct anuku. i nf o/ out cones
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
33 VSC ORGANI C 15 12 80
CHEM STRY
47 BA HI STORY, 12 1 08
ECONOM CS,
COVPUTER
APPLI CATI ONS
01 BA HI STORY, 17 12 71
ECONOM CS,
PQOLI TI CAL
SCl ENCE
81 BCom GENERAL 67 43 64
40 BSc M CROBI OLO 0 0 00
GY, BOTANY,
CHEM STRY
10 BSc CHEM STRY, 23 11 48
BOTANY,
ZOOLOGY
03 BSc 7 1 14
MATHEMATI CS,
PHYSI CS,
ELECTRONI CS
02 BSc 23 17 74
MATHEMATI CS,
PHYSI CS,
COVPUTER
SCl ENCE
01 BSc 26 12 46
MATHEMATI CS,
PHYSI CS,
CHEM STRY
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

http://ww. sci nodct anuku. i nf o/ i mages/ f eedback. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations



http://www.scimgdctanuku.info/outcomes
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/4751_Pass_percentage_1593874108.xlsx
http://www.scimgdctanuku.info/images/feedback.pdf

Nature of the Project Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Nati onal | evel
conpetitions on Role Play
Activity

Depart nent of Conputer
Sci ences

17/ 09/ 2018

Qui z and Poster
Presentati on on

Depart nent of Conputer
Sci ences

21/ 02/ 2019

Artificial intelligence
Uni versity Level Student
Sem nar on

Ent er prennur shi p

Departnment of Commerce,
Arts and Sci ence

06/ 03/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Research on Snt. M Raj ya | NDO- NEPAL- 25/ 11/ 2018 Soci al
life history of Lakshm SAMRAST AVWARD Servi ce
Potti Sri
Ranmul u
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal CHEM STRY 1 1.4
I nt ernati onal CHEM STRY 1 2.6
I nt ernati onal COVPUTER SClI ENCE 1 1.2

View File



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/4751_Awards_won_1594105966.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/4751_journals_notified_on_UGC_1594108222.xlsx

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Intellig Rama i- 2018 1 yes 1
ent Subbanna manager
Contr ol S., Rajini [journal on
System for M i nstrunent
Resi st ance ation
spot Control En
wel di ng gi neering,
System Vol . 6,
no. 4.
Devel opm I nt er nat 2019 1 No 1
ent, chara | Jal ababu. i onal
cterizatio| R Satya [Journal of
n, Veni. S, Pol yer
swel I'i ng Sur esh Anal ysi s
and Reddy. and Charac
net wor k K. V. N terization
par anet ers vol . 24,
of am no pp.
acid 304- 312,
grafted
guar gum
based pH
responsive
pol yneric
hydr ogel s”
“Fabrica 2. Pavan Jour nal 2019 1 No 1
tion and c |Rudhrabatl of Drug
haracteris | a. V.S A Del i very
ation of Jal ababu. Sci ence
curcumn |R, Krishna |and Techno
| oaded pH Rao. | ogy, vol.
dependent K. SV, 51, pp.
sodi um al g Sur esh 438-453
i nat e- g- po Reddy.
ly(acryl oy K. V. N
| phenyl al
ani ne) - cl -
et hyl ene
gl ycol
vi nyl ethe
r - cohydr ox
yet hyl
acryl ate




hydr ogel s
and their
in-vitro,
i n-vivo
and toxico
| ogi cal
eval uation
st udi es”,

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

h-index

Number of
citations
excluding self
citation

Institutional

affiliation as

mentioned in
the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

At t ended/ Semi
nar s/ Wor kshops

1

1

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
16-2-19, Rally on NSS, departnents 10 100
antiterrosit
attack.
9-1-19, national NSS, political 15 100
vot ers day, sci ence Departnents
awar eness program
on national voters
day, Debate
conpititions,rally,
planitation
11-10- 2018 NSS 10 10
Di vi si onal | evel
yout h cul tural
commpi tition
26-11-2018 NSS, Depart nent 10 100
Nat i onal of Politics
constitutional day
cel ebrations
28-11-2018 Jyot hi NSS, Depart nent 8 50
rao puul e vardhanti of Politics

View File



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/4751_Bibliometrics_1594108063.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/4751_Faculty_participation_1594189393.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/4751_Extension_1593782888.xlsx

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Number of students
Benefited

Name of the activity Award/Recognition Awarding Bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
2-10- 2018 NSS rally and 20 300
swacch Bar aat swacch bar aat
27-12-2018, NSS and Re Granmm dar si ni 10 50
Grama Dar sini Cross Soci ety survey
Survey
2-01- 2019 NSS, Tanuku awar eness on 20 100
toll-01-19 nmunci pal i ty, j anmabhumi
j anmabhumi MPDO TANUKU mavuru program
mavur u
7/ 1/ 2019 NSS, CM program at 10 20
Departnments ni dadavol u
hi gher
education stall
25-01-19, NSS, Cath taken by 30 350
Nat i onal voters Departnments t he students,
day and conduct ed
rally al ong
wi th oath by
public
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

wi th SASI Degree

col I ege(A), Tanuku
for Student

Exchange programme

(MPCs) of this
col | ege coll ege

Nature of activity Participant Source of financial support Duration
Col | abor ati on St udents of B. Sc Col | ege funds 3
wi th SASI (MPCs) of this
Engi neeri ng col | ege col | ege coll ege
(A), Tadepal | i gudem
for Student
Exchange programe
Col | aborati on Students of B. Sc Col | ege funds 2

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/4751_Students_in_extension_1593784665.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/4751_Collab_activities_1594738882.xlsx

Nature of linkage Title of the Name of the
linkage partnering

institution/

industry

/research lab
with contact
details

Duration From

Duration To

Participant

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

School , Tanuku

practical |earning

experience to the

students of degree
col | eges and

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Sri Ml | apudi 04/ 12/ 2018 To pronote and 19
Venkat ar aya enrich | earning
Menori al process and
Pol yt echni c Col | ege possi bl e pl acenent
Tanuku of the diploma
students of party 2
and for absorption
of quality
instructors for the
party 1 Providing
skill devel opnent
prograns for
i nprovenent of
enpl oyability of
the students d)E
VASI STHA MARI AN A 11/12/ 2018 the water sanples 24
Hat chery of prawn will be analized by
seed cul ture, the students in the
kaval i puram practical class
i ragavar am nadal , wor k. The hat chery
west godavari will supply the
di st, AP sanpl es for
anal ysis free of
cost. Hachery
provi eds pl acenent
assi stance to the
out goi ng students
FORTUNE LAB 26/ 02/ 2019 The wat er sanpl es 52
PALAKOL wi Il be analized by
the students in the
practical class
wor k. Fortune Lab
will supply the
requi rement of
appar at us.
Z P H Boys High 14/ 12/ 2018 To pronote 104




encour age the
school children for
hi gher studi es.
Guest Lectures
Short tinme training
by the Faculty
menbers party 1 and
party 2 in their
respective
institutes

Z P H Boys High
School , Peraval

14/ 12/ 2018

To pronote 43
practical |earning
experience to the
students of degree

col | eges and
encour age the
school children for
hi gher studi es.
Guest Lectures
Short time training
by the Faculty
menbers party 1 and
party 2 in their
respective
institutes

APSSDC 15/ 11/ 2018

As an extensive 100
activity, inparting
required training
for enploynent to
unenpl oyed yout h of

| ocal society

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

110

103. 63

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

Val ue of the equi pnment purchased

Exi sting
during the year (rs. in |akhs)

Classroons with LCD facilities Exi sting
Sem nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Newl y Added
Cl ass roomns Exi sting
Canpus Area Exi sting

View File



https://assessmentonline.naac.gov.in/public/Postacc/MoU/4751_MoU_1594738464.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/4751_augmentation_details_1592653212.xlsx

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
soul 1.0 Partially 1.0 2010
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 14169 1791211 0 0 14169 1791211
Books
15714 2780000 0 0 15714 2780000
Ref erence
Books
e- Books 7394662 5900 0 0 7394662 5900
Journal s 12 3000 0 0 12 3000
e- 5280822 5900 0 0 5280822 5900
Jour nal s
Di gital 5280822 5900 0 0 5280822 5900
Dat abase
CD & 100 2000 0 0 100 2000
Vi deo
Li brary 50000 0 0 1 50000
Aut omat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

B DURGA LAKSHM

1) PN Juntion
Di ode 2) Zener
D ode 3) Transistor

LM5- MANA TV
Present ati on

24/ 09/ 2018

B DURGA LAKSHM

FI BER OPTI CS

LM5- MANA TV
Presentati on

29/ 10/ 2018

View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 46 1 2 0 1 2 15 100 0
g
Added 34 0 2 1 0 0 0 4
Tot al 80 1 4 1 1 2 15 100 4



https://assessmentonline.naac.gov.in/public/Postacc/Library/4751_Library_1592830914.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/4751_e-content_by_teachers_1592832746.xlsx

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
DI G TAL CLASS ROOM http://ww. sci ngdct anuku. i nf o/ onl i ne

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
10 10 5 4.91

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Government Degree Col |l ege, Tanuku has wel| established systens and
procedures for nmaintaining and utilizing physical, acadenic and support
facilities. There are standard operating procedures for maintenance of

infrastructural, Academ c and support facilities. The institution has well
prepared academ c policy docunment with the aimto outline the College approach
to the provisions of academ c prograns and the student cohorts for which they
have been devel oped. It al so covers various academ c facilities available in
the college. Physical Facilities: Physical facilities include infrastructure,
buil dings, furniture, fixtures and fittings are being maintained properly and
the respective matters will be | ooked after by a campus nai ntenance conmttee
headed by a coordinator. Budget is allocated periodically to ensure proper
mai nt enance and utilization of the Physical facilities. Laboratories: Labs are
mai nt ai ned by | ab assistants. The stocks and records of all laboratories are
mai nt ai ned by store keepers and record assistants under the supervision of
departnent in charge and office superintendent. Departnent w se annual stock
verification is done by conmittees constituted for the purpose. Calibration and
nmoder ni zati on of equi prment and updating wherever required are attended to by
t he professional agencies. Library: As per the Policy Docunent, the Learning
Resource Center is managed by a single staff menber, i.e. Librarian. The
Li brarian ensures best in maintenance and utilization of Library
i nfrastructure. Regul ar mai ntenance of Stack Area, Readi ng Room Book Bank
Section, Journals Magazi nes Section, Conpetitive Exans Reference Library (CERL)
and Digital Library as well as regular updating of Stock entries and physica
verification, firewall protection to conmputers, and updation |nternet
connectivity and m nor repairs/mjor repairs or replacenents as per demand.
Physi cal Education: Maintenance and utilization of Sports and ganes equi pnent
and Courts are | ooked after by the in-charge Physical Director with support
fromassistants. Provision is nmade for periodic purchase of new equi pnent as
per necessity. C assroons: Mintenance and utilization of C assroons are
entrusted to proctors/in charges identified for the purpose. They are kept
cl ean and ready for use by proper naintenance. Voluntarily students of
respective classes involve in cleaning process in accordance with the spirit of
Swat ch Bharat h. Canpus: O fice subordi nates, night watchman and part tine
contingent workers are involved in the overall maintenance of cleanliness,
di scipline and repairs. NSS units also involve in establishing hygiene in the
canmpus. Conputers and IT infrastructure: There is an IT Policy in the college



http://www.scimgdctanuku.info/online

Furni ture:
the furniture.

categories will

whi ch ensures the optimal
the benefit of students.
systens and software,

It

| ecturer

el ectrical,

is kept
mai nt enance of damaged furniture,
resol ution.
followi ng required procedure, wll
Damaged wor ks of these

mai nt enance and utilization of
| ooks after the purchase and up gradation of
mai nt enance of equi pnent and di sposal
At the end of each acadenmi c year there is physical
A regul ar
expenditure is required for
after the issue on the strength of staff council
mai nt enance commttee and office,
the problem water works,
be repaired in the order of priority as per

i n-charge of t

pl unmbi ng wor k:

IT infrastructure for

of e-waste.
verification of
[ f any
| ook

he furniture.
college will

The canpus
addr ess

procedure.

http://www.scimgdctanuku.info/infra

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support STATE GOVERNMENT 483 1112435
frominstitution SOCI AL VEELFARE
SCHOLARSHI PS AND
FEE RElI MBURSEMENT
Fi nanci al Support
from Gt her Sources
a) National | = =---------- 0 0
b)International | ------- 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Car eer Gui dance 30/ 01/ 2019 250 Yepuri Srinivas,
Pr ogram Certified gl obal
career Counsel or
Martial arts 07/ 12/ 2018 200 d obal Support
training for girls Organi sati on,
Tanuku
| CT/ Conput i ng 22/ 06/ 2018 20 MOBI LE ASSI STED
Skills LEARNI NG
Life 29/ 12/ 2018 56 | CDS Proj ect
Ski l'i s((Yoga, Per aval i
physi cal fitness,
heal th and hygi ene)
Language and 25/ 01/ 2019 38 JKC (WWORKSHOP)
Comruni cati on
Skills
Language and 19/ 12/ 2018 14 Online C ass by
Communi cati on Lets Tal k
Skills
SOFT SKI LLS 06/ 08/ 2018 100 BRAHVA KUMARI

View File



http://www.scimgdctanuku.info/infra
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/4751_Scholarships_1594045020.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/4751_Development_Schemes_1594048186.xlsx

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Chem stry 15 0 0 8
P. G Entrance
coachi ng
gui dance
2019 JKC 160 160 0 60
training
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
4 4 2
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
6 242 108 4 40 10
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 1 B. A Economi cs Dr. B.R M A
Ambedker Econoni cs
Open
Uni versity,
Hyder abad
2019 1 B. Com Conmrer ce Gover nnment M Com
Col | ege, Raj
amahendr avar
am
2019 1 B. Com Conmrer ce Andhr a M Com
Uni versity
2019 1 B. Sc Conmput er SKSD MCA
Sci ence Mahi | a
kal asal a,

Tanuku
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2019 1 B. Sc Zool ogy Andhr a M Sc
Uni versity fisheries
2019 1 B. Sc Zool ogy Gover nnment M Sc
Col | ege, Raj Zool ogy
amahendr avar
am
2019 1 B. Sc Chem stry Gover nnent M Sc
Col | ege, Raj | nor gani c
amahendr avar Chem stry
am
2019 1 B. Sc Chemi stry CGover nnent M Sc
Col | ege, Raj Organi c
amahendr avar Cheni stry
am
2019 2 B. Sc Chemi stry DNR M Sc
Col | ege, Organi ¢
Bhi mavar am Chem stry
2019 4 B. Sc chem stry SCIM M Sc
Gover nnent Organi c
PG Col | ege, Chem stry
Tanuku
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Any O her

1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Cel ebration of Telugu Institution |evel 200
Bhasha Di not savam
Inter National Yoga Day Institution |evel 200
cultural activities Di vi sion Level Cultural
Competitions

Fenci ng conpetitions

Uni versity

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID
award/medal Internaional awards for awards for number
Sports Cultural

Name of the
student

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)
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Students Union was represented by student council . The menbers of the student
council were elected / nom nated from students having | eading qualities as
class representatives two per class, one fromwonen and the other fromnen. The
counci|l conposing all the student representatives fromeach class nearly 36 in
nunber ( 18M 18 W is playing vital role in all nost all parts of
adm ni strative , acadenmic, social activities of the college . The counci
represents students concerns, fight against injustice if done know ngly and
unknow ngly hel ps the adm nistration in heading the student comunity while
propagati ng several programmes |ike Vanam Manam Neru Chettu , Denoneti zation
GST, clean and green, plastic free environment etc., the admnistration of the
coll ege inforns and explains the student community through their respective
class representatives’ by involving themas student nenbers who will ensure
adm ni strative and academ ¢ transparency. The following is list of sone
committees invol ving student nmenbers 1) Coll ege Pl anni ng and Devel opnent
Council ( parents of students are sonme nmenbers) 2) Internal Quality Assurance
cell 3) Red ribbon Club 4) Wnen Enpowernment Cell 5 ) Anti Ragging Conmmittee 6)
Special fee Cormittee 7) Fine Arts Association 8) Sports Club 9) Eco Cub 10)
Sci ence Association 11) Library Conmttee etc., C ass representatives play an
active role ininviting fresher’s in to the institution and also throw a fare
wel | party in the honor of final year students. Student Council paves the way
during all the three years in order to strengthen students and also to
encourage their latent talents. As a result every student enjoys their stay by
all nmeans in the canpus. Student council remains as a back bone in al npost al
activities of the college, especially during senm nars/ conferences/ workshops
conducted. They will be a standstill w thout the participation of the students
Student council hel ps the administrati on When cl ass teacher /principal delivers
the nessage to the students. Moreover their help in the conduction of special
cl asses, renedial classes blood donation canps, conduct rallies , job drives,
youth festivals etc. Besides this student council approached |ocal M.A and
pl ayed an inportant role in resolving college | and | ease issue extension
di spute arisen agai nst Endowrent departnent. It is due to the well organised
prograns |i ke donating blood to the poor and needy patients fromloca
governnent hospitals and raising funds to flood effected people are ininmtable
and praise worthy. These activities during all programme nmake the ambi ance
lively and add colour to their lie. In addition to the above said events the
following is the list of other events in which they participated and their
personalities gets blossoned. 1. Nava N rmana Deeksha ( an activity of
Governnent of Andhra Pradesh - 2nd June 2 to 9th June 2018), 2. Janna Bhoom
Maa Vuru (an activity of Governnment of Andhra Pradesh - in adopted villages /
wards ), 3. Participation of stall depicting at N dadavol e Town representing
Col | egi ate Education , West CGodavari District at a glance of honorable chief
M nister visit during Janma Bhoom Maa Vuru

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

This institution (S.C. 1. M Governnent Degree College) canme into existence
through the generosity of Sri Chitturi Indraiah Garu (Late) in the industria
capital of Wst Godavari District in 1968. Since then the college produced as
many as 50000 graduates of which many of themwere Witers, Artists, Thinkers,
social activists, adnm nistrators, scientists, Engineers and Doctors etc.,
settled either locally or globally and serving the nation. This coll ege has
been permitted to form an exclusive body called ALUW Association ( Od
students Association) as per the guidelines of Government of A P which
conmprises old students who are Industrialists, Business persons,

Phi | ant hropi sts, Scientists, Doctors, Academni cians. The Alumi Association is
primarily constituted to strengthen Academic / Adnministrative / Infra




structural / Co-Curricular activities of the institution with those who are
interested in giving back to the Alma mater. This body (by statute) is
authorized to nobilize resources (noney, nmaterial equipnent, good will, books,
technol ogi cal gadgets etc.,) and utilize themfor all round devel opnent of the
institution. Alumi association nmeetings are held periodically and they
actively contribute to devel opnmental activities. They provide their valuable
feedback on various issues related to curricular, extra-curricular, co-
curricular and disciplinary activities. They participate in nation-building

t hrough strengthening the college where they started exploring their careers.
They hel p rebuild, resurrect and nodernize the nother institution Sri Chittur

I ndrai ah Gover nment Degree Coll ege. The stakehol ders who have made the best use
of creative talents and occupied a place of pre- em nence in society have been
extendi ng their support and co- operation of the college. In short, the college
created a great history through Alumi. The college offers a pl easant
environment for |learning,as well as personal and intellectual growh. The aim
and objectives of Alumi Association are 1. To nmaintain records of all ex -
students and ex - teachers of the college. 2. To foster and pronote feelings of
friendship and close relations anong the ex - students of the college. 3. To
provide a forumfor the alumi for exchange of ideas on social and academ c
issues. 4. To initiate and co-operate in any such enterprise pertaining to the
pronotion of the best interest of the college. 5. To establish schol arship
support to the outstandi ng students of various disciplines of the college. 6.
To let the alumi acknow edge their gratitude to their Alma Mater. 7. To
establish placenent support for deserving students of the college. 8. To
arrange a progranmme in association with other social and charitable
institutions. 9. To conduct acadenic nmeets such as

conf erences, wor kshops, sem nars for the nenbers on various subjects. 10. Any

ot her objectives which will be decided by the magjority at the Annual Genera
Meeting for the benefits of the ex - students, the students and coll ege. The
association is conmtted to connecting alumi with the institution, as well as
supporting students through a variety of events, and nmentor ship programns.

SClI MAA (SCI M Al ummi  Associ ation) plays a significant role in pronoting
educational culture and encouraging the students to reach the heights of their
success.

5.4.2 — No. of enrolled Alumni:

500

5.4.3 — Alumni contribution during the year (in Rupees) :

5000

5.4.4 — Meetings/activities organized by Alumni Association :

ONE MEETI NG ON 15-06-2019

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

PRACTI CES OF DECENTRALI ZATI ON AND PARTI CI PATI VE MANAGEMENT. As the headi ng
clearly interpolates the fact , it is desired and nmandatory for every higher
educational Institution to decentralize the power of taking crucial decision of
policy making and involving every functionary right fromthe principal to the
stakehol der in the institution , under participative managenent, to achieve the
desired result of administrative and academ c transparency which naturally
| eads to freedom, equality and justice to every student in the institution.
Exactly at this juncture our college neticul ously plans and | eaves no stone un




turned while making the concept “STUDENT FIRST a reality. The invol venent and
whol e hearted cooperation of everyone in the college ,in sharing the
responsi bility of decision nmaking builds the integrity and harnony of the
college .College as a whole conprises nore than 30 comm ttees as foll ows.
Students Union, Al Exam nations, Career Cuidance Cell, canpus nmaintenance
comm ttee, Language, Literature Cultural Association, Telugu Bhasha Samti,
Hurmani ti es Soci al Sci ences Associ ati on, Science Association, Commerce
Associ ation, UGC Committee, Athletics Association, Magazi ne Cal endar Conmitt ee,
Worren Enmpowernment Cell, AV E Association, Attendance Conmittee, Special Fee
Addl . Spl. Fee (Restructured) Committee, Wl fare Schol arshi ps and O her Student
Support Schenes Committee, Tinme Table Conmittee, NSS Activities Advisory
Committee, Library Activities and Advisory Comittee, MANA TV — Coordination
Committee, Consumer C ub, ECO — Club, Red-R bbon Cub Youth Red Cross, College
Central Purchases Committee, Academic Audit Committee, Discipline Comiittee,
Gi evances Redressal Commttee, PG Courses Commttee, Anti Ragging Conmittee.
The above conmittees involve everyone in the college as per his capability,
expertise and interest .Students inclusion (not |ess than two in each every
commttee) was mandatory . Though sonme of the committees are at principal |evel
, sonme at faculty level, sone at nonteaching level, the rest at student |evel |,
each and every decision was taken collectively , aimng at the bottomline ie
the welfare and all round devel opnent of the prinme stakeholder. As a result of
freedom and participation of several functionaries in the institution
especially students, attracts student organisations |like SFI, PDSU, to question
about the facilities and devel opnent of infrastructure in the canpus. In this
aspect Principal and faculty nenbers, administrative staff of the college felt
very happy in answering and arranging the requirenents to the students. Also
the principal invites student organisations to exam ne the canpus in a critica
way about the educational anbiance, as external participative nmanagenent and
treating that crucial audit/ check point. Even prior to the entry of the
| eaders from outside, the nom nated /el ected student representatives of every
class were given the freehand in conplaining directly to the principal about
any pendi ng and unsol ved issues ,related to anenities, fixation of exam nation
dates, wearing uniformetc. Staff nenbers and principal solve all the issues
rai sed, and invite such type of interaction with students. Besides the
Institution has CPDC ( COLLEGE PLANNI NG AND DEVELOPMENT COUNCI L) consisting of
prom nent personalities of the town, educationists, alumi, senior faculty
menbers and students in order to participate in Admnistration , Managenent and
Devel opnental activities.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Li brary, 1 CT and Physi cal Li brary, 1 CT and Physi cal
Infrastructure / Instrunmentation Infrastructure / Instrunentation Sou

software 1.0 grade 2010 version is
installed for inflibnet. Now library
pl ans to upgrade the software to 2.0
grade. Library also submts the plans
toinitiate digital library. Library
al so plans to commence a new readi ng
hall for reference books in addition to
existing facility. College adopted the
policy to use ICT tools |like Virtua
classes, digital classes, MOOCS and




other e platforns in full length in
addition to existing parti al

utilisation of ICT tools. College began

the procedures to conplete the sem
compl et ed wonen hostel. Despite present

usage, College chal ked out plans to
utilise all physical infrastructure and

instrunentation facilities in ful

l ength

Exam nati on and Eval uati on

1. To fix 35 (26 marks) of 75 marks
as pass percentage in externa
assessnent and 40 (40 marks) of 100
(7525) marks in the overall assessnent
for the theory and practical. 2. There
i'S no mnimum pass percentage fixed for
i nternal assessnent for the theory and
practical. 3. The student who fails to
secure over all 40 marks shoul d
reappear for the external exam nation
in the respective senester examonly
and the internal assessment should be
done during the course tine in
respective senester only i.e., no
repetition for internal assessnent for
theory and practical. 4. To allot the
grades and correspondi ng points as
det ai | ed bel ow absent -abs- 0 , Less
than 40 — F , 40-49.99- D 50-54.99- C
55-59.99 - B 60-69.99 — B 70-70.99 - A
80-89.99 — A 90-100- O 5. There is no
part -1 and Part —I1 segregation in the
marks |ist of CBCS Pattern 6. VH, PH
sports and other similar concessions
wi |l be continued According to the
Governnent norms in the concerned
academ c year. 7. Gace grafting system
is considered at the end of course as
Bal anbhandas committee 8. |f Student
could not pass the course with in tine,
he is given two years tinme to pass with
the syl labus in which he has studied.
O herwi se he has to wite exam nations
wi th changed syl labus 9. CGPA 10 is
taken as marks obtained as per UGC
nor ns.

Curricul um Devel opnent

The common curriculum for al
colleges in the state is designed by
Andhra Pradesh Hi gher Education Counci
(APSHE) . The curricul um was transfornmed
from annual Exam nations setup to
Senester end exani nation setup and
under Choi ce Based Credit System
(CBCS). . Every year Lecturers from
di fferent coll eges subnmt suggestions
for any change or any nodifications
i ncl udi ng question paper setting and
blue print according to its needs.




Consi dering these suggestions fromthe
stake hol ders, Board of Studies
neetings of the University takes

appropri ate decisions for the

i mprovenent of curriculum Thus coll ege

curriculumis designed and devel oped by

Affiliating University |.E, AD KAV
NANNAYA Uni versity.

Teachi ng and Learni ng

Previously Lecture nethod was adopted
pre dominantly in this college. After
i npl ementing CBCS pattern, student is
given a choice to select subjects at
his interest fromw de spectrum of
different courses. The presentation of
amal gamati on of courses to the interest
of the student is a major breakthrough
in |earning process. Al so some
wei ght age is awarded to student project
wor ks, sem nars, assignnents, and field
trips industrial tours etc. Further one
conpl ete course has to be conpl eted by
the student as project work. The
utilisation of ICT tools like Virtual
cl asses, Digital C asses, LM5, MANA TV
etc, in delivering lectures in addition
to normal |ecture nethod enriches
t eachi ng.

Research and Devel oprent

Col | ege offers hassle free atnosphere
to pronote research and devel opnent by
encouraging all the lecturers to peruse

research work / PhD/ MPhill. Three
| ecturers already possessed PhDs. Three
| ecturers are perusing PhDs. Remai ning

| ecturers are strictly instructed by
the principal to appear for Andhra

Pradesh Research Commopn Exam nation
Test to register for PhDPM Phill. Two

papers were published by M. R Jala

Babu, Lecturer in chemstry with the
followi ng details 1) Jal ababu. R, Satya

Veni. S, Suresh Reddy. K V.N,

“Devel opnent, characterization,
swel i ng and network paraneters of
am no acid grafted guar gum based pH

responsi ve pol yneric hydro gels”.

I nternational Journal of Polyner
Anal ysi s and Characterization, vol. 24,
pp. 304-312, 2019. (Taylor and Francis,

| npact factor: 1.426). 2) Pavan
Rudhrabatl a. V.S. A Jal ababu. R
Krishna Rao. K. S.V, Suresh Reddy.

K. V. N, “Fabrication and characterisation
of curcum n | oaded pH dependent sodi um
al gi nat e- g- pol y(acryl oyl
phenyl al ani ne) - cl - et hyl ene gl ycol vinyl
et her - cohydroxyet hyl acryl at ehydrogel s
and their in-vitro, in-vivo and




t oxi col ogi cal eval uation studies”,

Journal of Drug Delivery Science and
Technol ogy, vol. 51, pp. 438-453, 2019.
(El' sevier, Inpact factor:2.690).

Lecturers are encouraged to attend
sem nar s/ conf erences /workshops.
Col l ege al so conducted a few sem nars
at local I|evel.

Human Resour ce Managenent

Col | ege adopted a plan to utilise the
servi ces of guest faculty as full tine
teachers, so that the delivery of
| ectures and its follow up will be
effective. College acts as District
Resource Centre which heads al
Governnent and ai ded colleges in the
district for general coordination.
Therefore college plans to utilise the
services of expert teachers in the
district by telecasting their |ectures
via virtual classes. So DRC exchanges
teachers and al so students anong the
colleges. Colleges in the district to
share the expert teachers. College
strengt hens the system of cl ass
counsel l ors — class representatives —
for their all round devel opnent.

I ndustry Interaction / Collaboration

I ndustry Interaction / Collaboration
Col | ege chal ked out a plan to involve
all departnents to engage Menorandum of
Under standing with reputed industries,
organi sations etc. In accordance to
above plan chemi stry departnent has
entered into MOU wi th FORTUNE LAB
Pal akol Physi cs departnent has
entered MOU for Enrichnent of Learning
and Pl acenent Assistance with SVM
pol ytechni ¢ col |l ege Tanuku. M cro
bi ol ogy and Zool ogy departnments have
entered MOU with Vasista marine ( A
hat chery of prawn seed culture).
Conput er departnment has entered MOU
wi th SASI engi neering College
Tadepal | i gudem and SASI Degree coll ege
Tanuku. Col | ege has nmade MOU with
APEPDCL regarding utilisation of solar
power which is produced by the coll ege.
Further principal encourages al
departnents to collaborate with
industry with fruit yielding agreenents
/[ MOUs/ |inkages.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

Gover nnent of Andhra Pradesh
introduced a digital platformfor e-
governance in financial transactions
which is called Conprehensive Finance




financi al
to adopt

it.
all financial
sal ari es schol ar shi ps,
t hrough CFMS only.

Managenent System (CFMS) from 2018-19
and made it compul sory
Consequently col | ege runs
transactions i ncl uding
pur chases etc.,

year

St udent Admi ssi on and Support

Onli ne node for
started fromthe acaden c year
Bi onetric attendance system for
students was established and this was
linked with schol arshi ps of the
students. Further schol arshi ps were
di sbursed t hrough online node.
to the academ c side,

and digital

adm ssi ons was

vi rtual
cl asses were started.

2018-109.

Com ng
cl asses

Exam nati on

Basi cal | y exam nation proceedi ngs
were carried out through off
but affiliating University facilitates
for declaring the results and
verification of the conducted
exam nations through its website.

| i ne node,

Pl anni ng and Devel opnent

(CPDO)

docunents of

The e-docunents of college policy
pl anni ng and devel opnent approved by
Col | ege Pl anni ng Devel opnent Counci
is readily accessible to
everybody through coll ege website and

al so readily avail able for
resol utions of different
comm ttees regardi ng planning and

devel opment are conmuni cated to
st akehol ders by e-

correspondence

RTI. e

Adm ni stration

digita
Speci al

Col I ege office proceedi ngs regarding
adm ni stration are corresponded by e-

communi cation only with the support of
By the direction

CCE and District Collector e-
of fice was comenced

i sed office.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 R Jal ababu |  -------- I ndi an 6000
Counci | of
Chemi st
2018 R Jal ababu APICT | ------- 3000
wor kshop at NI T
War angal
2018 G AP ICT | ------ 3000
Chandrasekhar |workshop at NI T
War angal




View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Wor kshop Wor kshop 30 10
on e- on e- 30/ 08/ 2018 |30/ 08/ 2018
of fice of fice
Managenent |Managenment
i n Govt i n Govt
Degr ee Degr ee
Col | eges Col | eges

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

SWAYAM ARPI T
onl i ne Course
on Online
Course in
Chem stry for
Hi gher
Educati on
Facul ty

01/11/ 2018

30/ 03/ 2019

NPTEL on |ine
course on Streo
Chemi stry

01/ 08/ 2018

30/ 09/ 2018

NPTL and
Al CTE onli ne
FDP course on
Organo netallic
Chem stry

15/ 01/ 2019

15/ 02/ 2019

Orientation
wor kshop on CER
cont ent
devel opnent,
MOCCS and
MOCDLE
organi sed by
NI T War angal ,
Speci al CCE and
APSHE sponsor ed
by Meity of
Gover nnent of
I ndi a

30/ 11/ 2018

05/ 12/ 2018
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Two week 2
I nducti on
training
progranmme for
Newl y Recruited
Lecturers

13/ 08/ 2019

26/ 12/ 2019 6

I nter 1
Di sciplinary
Ref resher
Course in
Envi r onnent al
Sci ence

11/ 03/ 2019

31/ 03/ 2019 6

Bi o i norganic 1
Chem stry

01/ 08/ 2019

30/ 09/ 2019 1

I nduction to 1
Resear ch

01/ 08/ 2019

30/ 09/ 2019 1

Orientation 1
wor kshop on OER
cont ent
devel opnent
MOOCS and
MOCDLE
or gani sed by
NI T Warangal ,
Speci al CCE and
APSHE sponsor ed
by Meity of
CGover nnent of
I ndi a

19/ 11/ 2018

24/ 11/ 2018 6

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
3 10 1 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

1. G oup Insurance
Schene. 2. Gover nnent
Heal t h | nsurance Schene.
3. Contributory Pension
Schenme (CPS) for the
enpl oyees recruited after
2004 4. Maternity | eave
of 6 nonths for regular
married wonen enpl oyee
5.Paternity | eave of 15
days for Mal e Regul ar
enpl oyees 6. Child Care
| eave of two nonths for
regular married wonen
enpl oyees. 7. Health
checkups for regul ar

.1. Goup Insurance
Schenme 2. Gover nment
Heal t h | nsurance Schene.
3. Contributory Pension
Schenme (CPS) for the
enpl oyees recruited after
2004 4. Maternity | eave
of 6 nonths for regular
marri ed wonen enpl oyee
5.Paternity | eave of 15
days for Ml e Regul ar
enpl oyees 6. Child Care
| eave of two nonths for
regul ar marri ed wonen
enpl oyees. 7. Health
checkups for regul ar

The follow ng welfare
schenes / facilities are
arranged i n support of
t he students 1.
Schol arshi ps to SC, BC,
EBC students by
CGover nnent of Andhra
Pradesh. 2. Fees
rei mbursenent to SC, BC,
EBC st udents by
CGover nnent of Andhra
Pradesh. 3. Annual Prize
Distribution (Culture
/ Sports) 4. Anti-ragging
Cell 5. Wonen enpower ment
Cell 6. Soft Skills and
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enpl oyees who are above
45 years of age. 8. Extra
5 days special casual
| eave for regular working
wonen per year 9. Medical
| eave of 20 days per
annum i s provided and
accunul ated for further
years if not utilised.
The encashnent facility
of HP-L is also
avail abl e after
superannuation. 10. W-Fi
facility was arranged in
the canpus. 11. Al the
departnents were given
Conput er accesses
facility. 12. Al staff
was given identity cards
for the recognition in
and outside the coll ege.
13. Sports facilities
were al so nade accessible

to the staff’. 14. As per
GO No. 25, Govt. of AP
ordered for the

enhancement of
sanctioning of maternity
| eave for contract ful
time marri ed wonen
teachers from 90 days to
180 days on par with
regul ar enpl oyees with
effect from2018-19. 15.
As per GO No. 25, Covt.
of AP ordered for the
paynent of Ex- gratia of
5 Lakhs rupees to the
[ egal heir of the
deceased contract
teachers for accidenta
death with effect from
2018-19. 16. As per GO
No. 25, CGovt. AP ordered
for the paynment of Ex-
gratia of 5 Lakhs rupees
to the legal heir of
deceased full tine
deceased contract
teachers for natura
death with effect from
2018-19. 17. As per GO
No. 12, CGovt. of AP
Enhanced the honorarium
of full tinme contract
teachers from Rs.
31,050/- to Rs. 40, 270/ -
and placed themin the

enpl oyees who are above
45 years of age . 8.
Extra 5 days speci al
casual |eave for regular
wor ki ng wonen per year 9.
Medi cal | eave of 20 days
per annumis provided and
accunul ated for further
years if not utilised.
10. W-Fi facility was
arranged in the canpus.
11. Al non teaching
staff were given Conputer
accesses facility. 12.
Al staff was given
identity cards for the
recognition in and
out side the coll ege. 13.
Sports facilities were
al so made accessible to
the staff’. 14. The
persons who were
prevented from availing
of vacation will be given
a proportionate earned
| eave. 15. Al non
teaching staff could use
festival advance
facility.

Anal ytical skills
Programme by JKC 7.
Car eer Cui dance and
pl acenment cell through
JKC 8. Each student was
under the coverage of
I nsurance of life of
three | akhs rupees with a
prem um of Rs. 125/- per
year 9. Student-related S
em nar/ Conf er ences/ Wr ksh
ops/ Canps etc. 10. Youth
Festivals. 11. Asreya
Foundati on fi nanci al
assi stance to eligible
students. 12. Wnen
wai ting roomfacility 13
Sports and ganes
facilities 14. Protected
Reverse Gsnosi s drinking
water facility 15.
Establ i shing of NSS units
to inmprove the culture of
community services. 16
Concession in expenses of
travelling for the
students by APSRTC and
I ndian railways. 17. Low
fee in order to provide
accessibility of higher
education to the students
from downt rodden secti ons
of the society. 17.
Hostel facilities to
requi red students of
BC, SC, ST and EBC
Categories. 18.

Est abl i shnent of English
Language | ab. 19. WFi
free canpus for the
students. 20. Free
accessibility of
conputers to the students
21. Renedi al coaching for
sl ow Learners




cadre of mninumof tine
scale with a break of 10
days. 18. Coll ege
enhanced the honorarium
of all Full tinme Cuest
faculties from Rs. 100/ -
to Rs. 200/- per hour
subj ect to the nmaxi num
ceiling of Rs. 14,400/ -
per nonth. Earlier the
mexi mum cei li ng was Rs.
7,200/ -. 19. Al staff
was encouraged to peruse
M Phill / Ph.D who ever
required themand use to
gi ve no objection
certificate to peruse
part time Ph.D/ MPhill.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal audit: |QAC regularly checks both academnmi c and financial nmatters
associated with every transaction done in the college. As this is the
CGovernnent institution every financial transaction will be as per the rules
| ai d down by the Governnent and approved by the purchasing commttee consisting
of senior faculty nmenbers. College planning and Devel opnent council nenbers

besi des planning, will audit and ratify the financial matters if any during the
academ c year. Periodically an audit of Accountant General, Hyderabad is done
for state budgets. External audit: there is a nechanismof ' in depth audit’ by

the office nenbers headed by Regional Joint Director annually. In addition to
that Acadenic and Administrative Audit (AAA) from Special Conm ssioner of
Col | egi ate Education (Special CCE) Vijayawada, Andhra Pradesh who is the head
of collegiate education, will be conducted by a conmttee every year in the
nonth of February. This committee consists of two senior nost |ectures who are
random y chosen by special CCE fromdifferent Government and Ai ded degree
col l ege across the state For UGC approved projects, every financial transaction
will be certified by authorised charted accountant (C. A). Besides every incone
tax return of the staff nenbers will be thoroughly checked and certified by
concerned C. A

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose

funding agencies /individuals
COLLEGE PLANNI NG AND 207100 DEVELOPMENT AND
DEVELOPNMENT COUNCI L MAI NTENANCE ACTI VI Tl ES

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority




Academ ¢ Yes Yes | QAC AND CPDC
COWM SS| ONERATE
OF COLLEGQ ATE
EDUCATI ON, AP

Admi ni strative Yes Yes | QAC AND CPDC
COWM SSI ONERATE
OF COLLEGQ ATE
EDUCATI ON, AP

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parent — Teacher Association: college invites parents of each class students to
have an interaction about the acadenics, behaviour, regularity to classes of
their children etc. Following are the activities of parents of students in
several committees. 1) Involvenent in curriculumdesign. Al though the college
is affiliated to Adi kavi Nannaya University the college principal used to send
the feedback received fromthe parents to the concerned university officials,
for future guidance in designing the suitable curriculum 2) They suggest
various nmethods to safeguard the students especially wonen students in the
canmpus. 3) They advice the coll ege governing body by participating in College
pl anni ng and Devel opment cooncil menbers. 4) The invol venent of parents in | QAC
will help the college authorities in enhancing the internal quality of the
institution as per the parent’s justifiable suggestions. 5) Parents also help
their children at home so that he/she can nmaintain punctuality in attending the
coll ege and neet the standards of the institution.

6.5.3 — Development programmes for support staff (at least three)

6.5.3 — Devel opnent progranmes for support staff (at |east three) 1) Suitable
at nosphere was created at the adm nistrative office by arrangi ng separate
washroons, air conditioned work place, systens aided with fast internet
facility, hygienic atnosphere etc. 2) Every enpl oyee was given liberty in
enjoying every facility like casual |eaves, special |eaves, nedical |eaves,
| eave encashment, pension schenes, health cards, etc chal ked out by Governnent
wi t hout any hurdles like red tapism 3) Every effort was nade to create
har noni ous environnent for the snooth and efficient adm nistrative discharge of
duties. 4) A one day workshop was conducted for the adm nistrative staff
t hroughout the District to create awareness in inplementing e-office. 5)
Medi cal canps were arranged for the benefit of teaching, adm nistrative staff
and students. 6) Staff club, an unofficial body, consisting of both academ c
and administrative staff was established to resolve the difficulties,

i nconveni ences and ot her problens of any kind of injustice fromthe
adm ni stration and assists in order to keep harnmony of working atnosphere.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

As per the recommendati ons of the peer committee the initiatives taken are 1)
Pl anning to start new and rel evant under graduate courses. 2) Every faculty
menber was encouraged to upgrade his/her academ ¢ boundary and al so to take

active participation in research by applying for research projects.( Mjor or

M nor) 3) Placenment cell was strengthened and as a result recruiting agencies

are visiting the institution and sel ecting the deserved candi dates through job

drive. 4) The fastest Hi gh speed internet facility was arranged in the canpus.

5) Library was digitalised and equi pped with high speed internet so that staff

and students can go through national /international journals. 6) Al the
teaching positions were filled either on regular or on contract basis or by
full time guest faculty. 7) The process of restarting the women’s hostel work
was in progress. 8 W-Fi facility was given to all Departnents and al so
transforned entire canpus into W-Fi enabled. 9) Faculty were encouraged to do
active research and publish papers in reputed journals.




6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

Yes

¢)ISO certification

d)NBA or any other quality audit

Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2018

Resol ved
to formthe
di sci pline

conmittee
and Anti
Raggi ng Cel |

20/ 06/ 2018

20/ 06/ 2018

20/ 06/ 2018

10

2018

Resol ved
to engage
one nore
full tine

guest
faculty to

i mprove
results of

| CT courses

20/ 06/ 2018

21/ 06/ 2018

21/ 06/ 2018

10

2018

Resol ved
to request
the | ocal

M.A to

i mprove

ground
facility

30/ 10/ 2018

01/12/ 2018

31/12/ 2018

10

2018

Resol ved
to request
collector to
| aunch
APSSDC
centre in
the coll ege

30/ 10/ 2018

15/ 11/ 2018

15/ 11/ 2019

10

2019

Resoved to
conduct
| nt er nal
Acadeni ¢
Audi t
i medi at el y

11/ 02/ 2019

12/ 02/ 2019

13/ 02/ 2019

10

2019

Resol ved
to obtain
f eed back

from

teachi ng and
non teaching
staff

11/ 02/ 2019

01/ 03/ 2019

02/ 03/ 2019

10

2019

Resol ved
to obtain

11/ 02/ 2019

01/ 03/ 2019

15/ 03/ 2019

10




f eed back
from
st udent s

2019

Resoved to
conduct
renmedi al
cl asses for
sl ow
| ear ners

11/ 02/ 2019

12/ 02/ 2019

15/ 03/ 2019

10

2019

Subni ssi on
of Al SHE
dat a

11/ 02/ 2019

13/ 02/ 2019

13/ 02/ 2019

10
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CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male

Yoga training
cl asses

21/ 06/ 2018

21/ 06/ 2018

35 45

Bl ood group
typing to
students and
staff Support
with Dist.
Bl ood Bank,
Gener a
Hospi t al ,

El uru.

13/ 08/ 2018

13/ 08/ 2018

90 85

Certificate
course on Food
and nutrition

01/ 09/ 2018

31/12/ 2018

18 12

Awar eness
program on
Per sonal
Hygi ene and
cleanliness to
girl students
by WEC nenbers

01/10/ 2018

01/ 10/ 2018

100 0

I nt er nati onal
Grl Child Day

11/10/ 2018

11/10/ 2018

200 200

Sel f Defense
course —
Martial Arts by
sri G Krishna
Mohan, Bl ack
belt hol der, Tad
epal I i gudem

29/ 11/ 2018

29/ 11/ 2018

200 0

An awar eness

29/ 12/ 2018

29/ 12/ 2018

200 0
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programto girl
students in all
aspects by ‘A
Pol i ce, Nurse
Lawyer

National Grl 24/ 01/ 2019 24/ 01/ 2019 200 200

Chil d Day:

Rally with
pl acards ‘ Save
agirl child

I nt ernati onal 07/ 03/ 2019 07/ 03/ 2019 70 0
wonen’ s day:
Quest lecture

on Car eer
gui dance

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Sol ar power systemwas installed in the college during 2017-18 with the
financial support of RUSA. The power generated by the solar energy setup in the
college is transmitted to grid of APEPDCL and correspondi ng power is deducted
by APEPDCL fromthe quantity of power consunption of the college every nonth.
This saves power bill of college a |ot consequently the financial burden on the
coll ege is dimnished. Besides the above, we took following initiatives for the
protection of Geen Environment 1. “Save energy” initiative is taken by the
students and staff and followed to switch off lights and fans before | eaving
t he cl assroom t hroughout the year. 2. To create Environnental Consciousness
anong the students, sone special days |like “ozone day (16th Septenber)”

“Hi roshi ma Nagasaki day( 6th august )” are observed every year. 3. To create
awar eness on drinking water, Chem stry students coll ected water sanples from
various villages near the college and reported the paraneters present init. 4.
To create awareness on water pollution and to identify the paraneters |ike
al kalinity, nmetals, POD etc, a workshop was conducted by the departnment of
chem stry from 26/ 2/ 2018 to 28/2/2018 on the occasion of national science day
5. Environnental awareness canpai gns were organi zed by NSS Unit | |1 annually
6. Departnent of Botany and Zool ogy conduct field trip and study tours to
create awareness on conservation of biodiversity anong the students

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Provision for |ift No 0

Ranp/ Rai | s Yes 2

Braille No 0
Software/facilities
Rest Roons Yes 2
Scri bes for exam nation Yes 0
Speci al skill Yes 2
devel opment for
differently abl ed

students

Any ot her simlar Yes 2

facility




7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 01/ 06/ 2 2 Suppl y safe 10
018 of free |drinking
RO wat er wat er
to loca
peopl e
2018 1 1 01/ 06/ 2 2 800 3
018 neters - |providing
6 | ane facility
wal ki ng for
track fitness a
which is Jetivities
open for
al
2018 1 1 01/ 06/ 2 5 Pl ay 5
018 ground fa |providing
cilities |facility
for other for
school sports
students |and ganes
2018 1 1 13/ 08/ 2 2 . Bl ood i mporta 50
018 donati on nce of
canp bl ood
donati on
is
addr essed
to
students
and
suppl i ed
bl ood to
t he needy
2018 1 1 25/ 10/ 2 2 . Bl ood i mporta 50
018 donati on nce of
canp bl ood
donati on
is
addr essed
to
students
and
suppl i ed
bl ood to
t he needy
2018 1 1 01/ 12/ 2 1 created 400
018 organi zed |awar eness
rally on HV er




adi cation
to | ocal
communi ty

2018 1

27112/ 2 2
018

organi zed
rally

created
awar eness
on HV er
adi cation
to | ocal
communi ty

60

2019 1

10

02/ 01/ 2 2
019

. Janmab
hum
mavur u

To
awar e
| oca
peopl e of
Gover nnen
t welfare
schenes

120

2019 1

25/ 01/ 2 1
019

or gani zed
rally

To
create
awar eness
about the
i mportanc
e of
casting
votes in
the | ocal
comuni ty

250

2019 1

16/ 02/ 2 1
019

organi zed
rally

Ant i
terrorism
awar eness

100
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7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Hurman Val ues and

Pr of essi ona

of conduct for Teaching
St af f

Et hi c- Code

01/01/ 2018

? Responsibilities on
Students 1. Teachers
shoul d handl e t he

subj ects assigned by the
Head of the Departnent 2.
Teachers shoul d conpl ete
the syllabus in tine.
Teachers shal |l produce
good results in the
subj ects handl ed by them
and are accountable for
the same. 3. Teachers
shal I nonitor the
respective group of
students who are attached
to them 4. Assignnment
topics for each course
are to be given to the
students within a week of
t he begi nning of the
senester. 5. Interna
exam nati on answer books
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shoul d be assessed and
mar ks are to be informed
to the students as well
as sent to the
Uni versity. 6. Teachers
shoul d be good by nature
and they shoul d hel p,
gui de, encourage and
assi st the students to
ensure that the Teaching-
Learning Process is
ef fective and successful.
Val ue based educati on
must be their nmotto . 7.
Teachers shoul d nmai ntain
decorum bot h i nsi de and
out si de the cl assroom and
set a good exanple for
t he students 8. Teachers
shoul d carry out other
academ c, co-curricul ar
and organi zati onal
activities that are
assigned to them from
time to tinme ?
Punctual ity and
At tendance 1. Teachers
nmust report on tinme to
duty as per the working
hours prescribed and
shoul d be available in
t he campus unl ess and
ot herwi se they are
assi gned duties
el sewhere. 2. Prior
written perm ssion should
be obtained for reporting
late in the norning or
| eaving early in the
eveni ng wi thout detri nment
to their duties. 3.
Teachers should sign in
the attendance register
as well as register their
attendance bio netrically
while reporting to duty.
Gving Bio netric
attendance in both
sessions is nandatory 4.
Teachers nust be aware
that their workload is 40
hours a week even though
their maxi num cl ass hours
are only 20 per week. 5.
Teachers are expected to
be present in the college
canmpus at |east 10
m nutes before the




Col l ege tinme 6. Teachers
should remain in the
campus till the end of
the Coll ege hours. ?

Leave 1. Prior witten

perm ssion is required

fromthe Principal / at

| east a day in advance
while availing CL or OD

2. Not nore than 25 of

staff menbers in a
departnent will be
allowed to go on OO/ CL
on a particular day 5. 15
days of causal |eave can
be availed in a cal endar
year. 6. Causal |eave can
be combi ned with other
hol i days. 7. Al mnust
report to duty on the
reopeni ng day and the
| ast working day of each
senmester. 8. Medical
Leave will be sanctioned
only for nedical reasons.
Medi cal Certificate will
be verified for its
genui neness ? Publication
of Research Papers Books
and Participation in
Research Proj ects,

Sem nars, Conferences
etc. 1. Staff nmenbers are
encouraged to wite text

books, publish articles

in reputed Journals and
present papers in

Sem nars and Conferences.

2. Staff nmenbers are

encouraged to take up

Research projects. 3.
Staff nenbers shoul d al so

attend Faculty

Devel opnent Prograns,

Qual ity I nprovenent

Programs etc to update
their know edge. 4. Staff
menbers are encouraged to

undergo Practi cal

Training in Industry and
can take consul tancy work

as part of Industry —
Institute interaction. 5.
Absence fromduty to the

above matters will be

treated as on duty and
may be suitably rewarded
at the discretion of the




managenent either
monetarily or by way of
consi deration during
pronotion. ? Cenera
Rules 1. No teacher
shoul d i nvol ve hinsel f/
herself in any act of
nmoral turpitude on his /
her part which may cause
i mpai rment or bring
discredit to the
institution or
Managenent. 2. Teachers
Associ ati ons shoul d not
be formed w thout the
perm ssion of the
Managenent. 3. No teacher
shoul d i nvol ve hinself or
herself in any form of
political activity inside
or outside the canpus. 4.
Teachers shoul d attend
the Coll ege neatly
dressed. Dress
regul ati ons shoul d be
foll owed as the occasion
demands. Jeans pant T-
Shirts are prohibited. 5.
Teachers shoul d not
participate in any
strikes 6. No teacher
shall send circulars /
distribute handbills to
the staff, organize
neetings in the canpus
wi t hout obt ai ni ng
perm ssion fromthe
Principal. 7. Teachers
nmust al ways wear their
identity badges while
they are inside the
col l ege prenises. 8.
Heads of Departnments nust
submt the Departnent’s
time table and individua
teacher’s tine tables to
the Principal on the |ast
wor ki ng day of the
previ ous senester. Any
change nmust al so be
reported to the Principal
inwiting 9. Teachers
are encouraged to conduct
research on their topic
of interest. Managenent
wi Il provide necessary
infrastructure for the
same. 10. Each Depart nment




Associ ati on nust conduct
at | east three special
nmeetings in each
semester. 11. Teachers
are expected to attend
Depart nent academ c
associ ati on neetings,
sem nars etc and al so
col l ege functions |ike
Sports Day, College Day,

I ndependence Day Gandhi
jayant hi and Republic Day
cel ebrations without
fail. 12. Teachers are
expected to Volunteer, to
take up extra classes for
students of Certificate,
D pl oma and ot her Career
Oriented Programes. 13.
HODs are responsible for
all the college
properties belonging to
their departnent. It is
their responsibility to
keep themclean and in
wor ki ng order. Any | oss
or damage to their
property (like, tables,
chairs, |ab equipnent,
chem cals, and electrical
appl i ances) mnust be
reported to the Principal
inwiting i mediately.
It is their duty to
extract work fromthe Non-
Teaching staff in keeping
the Department clean Tidy
14. Al departnenta
neeti ngs of Teachers
shall be held only after
2.30 p.m and not during
class hours. ?

Di sciplinary Action
Vi ol ati on or non
observance of the service
rules will invite
puni shment either in the
form of censure or
defernment of increment or
suspension or termnation
fromservice after a due
inquiry at the discretion
of the managenent. The
Managenent appeals to all
staff nenbers to work as
a teamin institution-
bui |l di ng and in upgradi ng
the institution into one




of Excellence in Higher
Lear ni ng.

Human Val ues and
Pr of essi onal Ethics -
Code of Conduct for Non
Teaching Staff

01/ 06/ 2018

e All the non teaching
staff must nmaintain
coll ege timngs. Gving
Bio netric attendance in
both sessions is
mandatory ¢ They are
directed to maintain
dress code. ¢ They shoul d
reside in headquarters
and give residential
address to the Head of
O fice. ¢« They are
eligible for | eaves as
per A.P.Leave Rul es 1932.
? 15 Casual leave in a
cal endar year ? 7
Speci al . casual |eave (to
be used in two spells)in
a calendar year ? 5
Special CLs for wonen
enpl oyees ? Prior
perm ssion i s necessary
for applying | eave. -
Every staff enployed in

the col |l ege shal
di scharge hi s/ her duties
efficiently and
diligently and shal
confirmto the rules and
regul ati ons of the
Govt/ University fromtine
totinme « It is mandatory
for the staff to do any
work in connection wth
exam nations ¢ No Staff
enpl oyed in the college
shal | absent hinself from
hi s/ her duties w thout
prior permssion.( In
case of sickness or
absence on nedi cal ground
exenption) ¢ No Staff
enpl oyed in the college
shall engage directly or
indirectly in any trade
or business. ¢ They
shoul d co-operate with
the Principal in
mai nt ai ni ng di sci pline,
campus cleaning etc. e
Al'l the correspondence
regardi ng hi s/ her service
matters or grievance
shal |l route through
proper channel < Any
staff enployed in a




col | ege when involved in
crimnal proceedi ngs
shal | be suspended
wi t hout notice. < No
staff enployed in the
col | ege shall engage
hi nsel f/ hersel f in any
political activity. e
Staff should not indul ge
in any criticismof the
policies of the
Gover nnent either
directly or indirectly
nor participate in such
activities . « It is the
responsibility of the
staff to safeguard the
i mage and reputation of
t he prestigei ous
institution .

Human Val ues and
Pr of essi onal Et hi cs- Code
of conduct for students

01/ 06/ 2018

In order to maintain
di scipline, silent, clear
and studi ous environment
in the coll ege canpus and
to incul cate discipline
in the students, the
foll owi ng Rul es and
Regul ati ons are
est abl i shed by col | ege
discipline conmittee in
consul tation wi th Wnen
Enpower nent cell ?

I nform ng the students
about their Rights and
correspondi ng
responsibilities. ?
Raggi ng (inside and
outside the college) is
strictly prohibited as
per Andhra Pradesh
CGover nment Act, 26 of
1997 and any such act is
liable for suspension,
di smi ssal and penal
puni shent. ? Student
shoul d nei ther involve
nor encourage in acts of
boycott/strike/ quarrels
etc or any unethica
practices. ? Students
shoul d strictly foll ow
the college timngs and
adhere to the dress code
prescribed by the
college. ? Students
shoul d be punctual to the
starting tinme of the
coll ege and stay in the




college until the final
bell is given. Bio netric
attendance i s mandatory
in Mrning and Evening ?
Students should sit in
benches during cl ass
hours ? Should not |eave
the class wi thout
perm ssion of the teacher
? Students shoul d not use
Mobi | e phones in the
cl ass room wi t hout
perm ssion of the
teacher. If use
unnecessarily within the
campus, it will be ceased
with penalty. ? Students
should wear |I.D. Card as
long as they are in the
col | ege canpus. ? During
the interval and | unch
time the students are
expected to maintain
di scipline and sil ence
while noving in the
corridors. ? Students
shoul d cooperate to
mai ntain cleanliness in
the campus. Students are
advi sed to use the dust
bins. ? Students shoul d
mai nt ai n decency and
decorumin the classroom
? ‘Save Energy’
initiative should be
foll owed by the
students. Power saved is
power produced, so
students are instructed
to switch off the lights
and fans whenever they
| eave the | abs and
classes. ? They shoul d
not wite any sl ogans
etc.,on the desks and
wal | s of the college. ?
Spitting and throw ng
wast age here and there is
not acceptable ? Students
shoul d participate in all
prograns ? Students are
strictly instructed to
foll ow the above |isted
Rul es and Regul ati ons.
Any viol ation of the
CGeneral Discipline is
liable for
puni shnent (such as




Suspensi on from attendi ng
col | ege/ Rusti cati on,
penalty, etc) based on
t he recommendati ons made
by the Disciplinary
Conmittee. ? It is the
responsibility of the
students to safeguard the
i mage and reputation of
t he prestigei ous
institution in their own
interest ? Discipline
Conmittee consists of
t heDepart nental Heads of
Engl i sh, Tel ugu, Physi cs, Bo
tany and Convenor of
Worren Enpower ment Cel |

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Inter National 21/ 06/ 2018 21/ 06/ 2018 200
Yoga Day
Birth Day of 04/ 07/ 2018 04/ 07/ 2018 90
Alluri Sita ram
raju
Wor I d popul ati on 11/07/ 2018 11/07/ 2018 70
day
| ndependence day 15/ 08/ 2018 15/ 08/ 2018 200
cel ebration
Birth day 23/ 08/ 2018 23/ 08/ 2018 80

cel ebration of
freedom fighter
Tanguturi Prakasam

pant hul u
Cel ebrati ons of 01/ 10/ 2018 02/ 10/ 2018 100
Gandhi birth day
Di vi si onal | evel 11/10/ 2018 12/10/ 2018 150
yout h festival
Nat i onal 26/ 11/ 2018 26/ 11/ 2018 80
Constitution day
Deat h anni versary 28/ 11/ 2018 28/ 11/ 2018 60
of jothibha pule
Bi rth Day 20/ 12/ 2018 22/ 12/ 2018 200

cl ebration of
Srini vasa Ramanuj am
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7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Tree plantation programes are organi zed by NSS Units. Planted nore than 100
pl ants and mai ntai ned greenery in the college canpus. 2. The canpus has been
decl ared “plastic free” zone 3. Mai ntai ned botanical gardens in the college

canmpus. 4. Presentation of saplings in the place of bouquets and plantati on of
the same within the canpus 5. Use of renewabl e energy source — solar system



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/4751_promotion_activities_1594047045.xlsx

6. Qbservance of Motor Vehicle free Day on the | ast day of every nonth.
7.Col |l ege played a key role in making the adopted vill ages open Defecation
Free. 8.Every Saturday evening Swatch Bharath is conducted for one hour.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE-1 1. Title of the Practice: Shifting towards a ‘student centric
"1 CT enabl ed Education in the College. 2. The context that required the
initiation of Practice: The present |learning systemis follow ng predonm nant
l ecture nmethods with the traditional tools like black board and chalk and it is
the need of the hour to change it so as to make the teaching nore interesting
and | earning nore easy to transformour students to conpete and withstand
gl obal conmpetition in the new technol ogical revolution era. The introduction of
Choi ce Based Credit System (CBCS) has brought radical changes in the
curriculum A wi de spectrumof courses is offered to the student for his choice
as elective papersin order that application oriented and skill-based courses
are being opted by students rather than traditional courses, for which ICT
Enabl ed educati on beconmes necessary. 3. (bjectives of the Practice: a) To | ean
towards an alternate teaching nmethodol ogy to back up existing predom nant
| ecture nethodol ogy to ensure enhancenent of teaching-Ilearning process with
student centric approach. b) To elevate the role of the lecturer into a
facilitator, transforner and educator from being a passive ‘dispenser of
knowl edge’ . c¢) To develop a culture to the student to adopt |CT techniques to
enrich hinself by self- learning fromavailable ICT tools and e-resources . d)
To nmakest udent conpetent so asto neet gl obal challenges. 4. The Practice:
Col | ege established bionmetric attendance systemfor all Teaching, Non
—Teachi ng, and Students with Integrated Attendance Managenent System (| AMS)
Further using this | AVS application, staff used to take attendance of students
by cellular nobile phones. This is linked to financial assistances from
Governnent |ike scholarships, etc., This was first major nove so as to create
an anbi ence that college was noving towards | CT enabl ed Educati on. Next, three
digital class roonms and one virtual class roomwere established. Live sessions
were telecast fromour college and on the other end the colleges , which were
equi pped with virtual class roomfacility, either in the district or in the
state received these sessions on their requirement respectively. Further staff
was encouraged to utilize smart boards and other facilities in digital class
roons. Two |ecturers were trained in one week orientation workshop on “CER
CONTENT DEVELOPMENT, MOOCS AND MOODLE” organi zed by NI T Warangal , Spl.CCE AP
and APSCHE , sponsored by Mnistry of Electronics and Information Technol ogy,
Govt of India. Consequently these two lecturers trained the remaining |lecturers
on the same thene. Thus all the staff was technically updated to utilize ICT
tools. Coming to the students side, five value added foundati on courses,three
on ‘ Communi cation and Soft Skills’ two on ‘Information and Comuni cati on
Technol ogy’, each of which is with a weightage of 2 credits, 30 teaching hours
50 marks, were nmade conpul sory to qualify by the affiliating university. This
enriches the students to | earn the respective courses on | CT based
pl at f orm Canpus was made W -Fi eanable canpus with four internet connections
each with 50 nbps speed and one AP fiber net connection of 100 mbps. 4.
bstacl es faced if any and strategi es adopted to overcone them At the
begi nning even majority of both staff and students were not willing to nove to
| CT enabl ed education due to natural human nature of hesitation to adopt new
nmet hodol ogy of teaching. But on one hand, using Oientation program and Student
Mentoring System students were brought into the awareness on inportance of ICT
enabl ed education in order that they were eager to adopt new nethodol ogy of
| earning on the other hand staff were notivated by | QAC to neet the aspirations
of students regarding this new nethodol ogy to enhance teaching, |earning
eval uati on process, and finally both parties converge to adopt |CT nethodol ogy




to enrich thenmsel ves. Another major setback is that alnost all the students
were from socially, econom cally downtrodden sections of the society and
therefore they were unable to purchase tools |ike |aptop or conputer. This was
overcone by providing free access to the students into Placenent Cell cum ELL
Conput er Science Laboratory where conputers were installed as per their tinme of
conveni ence. Besides the above | acunae, another issue was ari sen due to nedi um
of instruction. The students were basically from Tel ugu medi um up to previous
st udi es whereas above said five val ue added courses had to be taught and wite
exam nations in English only. This lead a fall in the result of those courses
and consequently it affected overall pass result of College. By engagi ng one
nore full time guest faculty in the course of conputer science and delivering
the concepts at the understanding | evel of students, this shortcon ng was
overcone. 5. Inpact of the Practice: Teaching staff were tuned to utilize ICT
tools and el evated thenselves as facilitator, transforner and educator. |ICT
cul ture was devel oped in the canpus and the students were confident to conpete
with the students of Private/ Corporate colleges. Students,who had used to do
di fferent kinds of part tinme jobs for their pocket nobney previously, were doing
a kind of smart jobs 6. Resources required: The equi pnent required for |ICT
enabl ed teaching was funded by RUSA. Honorarium for conputer faculty who was
engaged was funded by Col | ege Pl anning and Devel opnent Council. Honorarium of
Mentors of Placenment Cell (JKC) was net by the budget released by Spl.CCE. Best
Practice-2 1. Title of the Practice: “Learning Human Val ues and Et hics through
Community service by students”. 2. The context: The Social environment as
descri bed bel ow demands the programre: ? The increasing tendency towards highly
pai d j obs anpbng youth | eads to nechanized Iife giving | ess inportance to social
responsibilities. ? The drift towards luxury life style and easy nobney pushes
some youth to ignore norals and ethics, am d wi de and popul ar references cited
in news papers regarding atrocities, crines, antisocial activities commtted by
yout h. ? The increasing gap between rural and urban devel opnent nodul es adapted
by Policy nmekers of government |eads to unrest in rural area and mgration to
urban area. ? Further it also leads to the hatred and agitative atnosphere
3. vjective of the Practice: ? Transforning/ Reform ng students of the college
as responsible citizens through conmunity service in addition to devel opi ng
human val ues anong youth. 4.The Practice College adopted two vill ages
1.chivatam and 2. Savaram and started ECO Club, Red R bbon C ub and Student
Council etc. for effective inplenentation of inparting human values to its
students.. The existing two NSS units in the college involve majority of the
students in the following activities. ? ‘Students nade survey’ on Ration cards,
ol d age and other welfare pensions and toilets in the village and subm tted
reports to concerned there by hel ping either way for the success of the
Governnent programe. ? As a part of Navanirmana Di ksha, which is a program
initiated by Government of A. P, students notivated the villagers to work in
accordance with the m ssion and vision of newy fornmed residuary Andhra
Pradesh. This results in the students voluntary participation in the m ssion
and vision of A P. ? Students organi zed awareness activities on | atest
devel opments in agriculture, wastewater managenent, conventional energy
,sanitation, nutrition, personal hygi ene, Education, |egal awareness Prograns,
consumer rights, AIDS Awareness Program Awareness on seasonal flues, digital
transactions, Swatcha Bharat, Ayushman Bharat, Janmabhoom Mavooru program of
Governnent of Andhra Pradesh, vananrmanam canpai gn , ODF, Beti Bachavo Beti
Padhavo etc. on the platformof ECO club.NSS, Consuner C ub students donated
bl ood to the needy from Governnent Hospital and also to Red Cross society on
the platformof Red Ri bbon club. 5. Cbstacles faced, if any and strategies
adopted to overcone: Financial constraints are major obstacles to run these
events but nmanaged from CPDC(Col | ege Pl anni ng and Devel opnment Council) funds .
The conti nuous and noteworthy support extended by honorable | ocal ML.A helps a
ot in resolving other issues. 6.1npact of the Practice: The students underwent
an all round practical training as said above. Hence they achi eved conpl et eness




by | earning acadenmics in the class and human values in the field training
Through their participation, they understood the nechani smof a Governnent
programe and hindrances in its inplenentation, due to non ethical behavior of
certain people. Hence they understood the inportance of human val ues and et hics
practically. No single event of anti-social or atrocity or any kind of
m sbehavior is reported from present, previous batch students in the coll ege,
whi ch ensures students ‘Learning Human Val ues and Ethics’. 7 NSS funds and
financial assistance of CPDC

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. sci ngdct anuku. i nf o/ best practi ce

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Vision of the Institution is transformng itself into a mghty synbol of an
integrating force, pooling all the diverse resources of global know edge for
uni fying into a harnoni ous whol e and di ffusing wi sdomfor a higher order of
t hi nki ng. The performance of the Institution in the followi ng areas is
di stinctive to its vision, priority and thrust. ? SCI M Government Degree
College is a 52 year old institution which keeps on introducing innovative
practices in the field of higher education. ? The college was situated in the
heart of the city and accessible to all and hence the place is nore safe and
secure especially for girl students ? The canpus is full of greenery and gives
a pl easant atnosphere ? Usage of |ICT in Teaching and | earning process has been
taken for good understanding of the subject and pronoting the use of technol ogy
? The col |l ege has inpl enented Qutconme Based Education in a successful way and
as a result the classroons becane student-centered ? Students |earn ethics,
team bui I di ng, technical skills, presentation skills, project nmanagenent etc ?
Institution always encourages the students to participate in various |evels of
conpetitions. ? As a District Resource Center of WG Dt, we co-ordi nate al
academ c and other activities in all 14 CGovt.Degree Colleges in Wst Godavari
Act as a liaison officer between colleges and District authorities, socia
wel fare authorities (for schol arshi ps) and others. ? Value Education,
Certificate Courses, Gandhian Thought, cultural activities have been conducted
by the institution ? Students cel ebrate National Festivals |ike |ndependence
Day, Republic Day , Gandhi jayanthi and religious festivals |Iike Sankranth
,holi etc. which devel op Social values and national consci ousness anong them ?
Institution has taken nunber of initiatives and contributes to |ocal comunity.
Those are ? Supply of free RO water and water analysis facility to | ocal people
1. 800 neters - 6 lane wal king track open for |ocal people particularly for
senior citizines of the town. 2. Provision of Play ground for other schoo
children. 3. W provide our Sem nar hall to NGOs , Governnent Departments for
conducting their training activities at free of cost . ? The notto of the
institution is “Student First”. To achieve excellence in all their activities,
the institution has been encouraging to utilize the facilities like Digital
class roons, Virtual classroons, e- class roonms, JKC Lab. Library and internet
facility 24/7. ? To inculcate the spirit of service,social responsibility and
team work skills anobng the students and staff ,the institution has involved in
the following units 1. A service organisation by nane “Care people
foundation”started by Il Bcom students on 18/ 12/18 and hel ped many needy
people and they will hand over this practice to the juniors when they | eave
college. 2. Most of the staff of the college are the nenbers of N G O
“Manavat ha” foundation started by Tanuku | ocal people in the year 2000 and
hel ped in so many ways to needy people. 3. Students of all classes donate bl ood
to needy patients in the hospitals and bl ood banks as and when required.
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Provide the weblink of the institution

http://ww. sci ngdct anuku. i nfo/distinctive

8.Future Plans of Actions for Next Academic Year

SCI M GOVT DEGREE COLLEGE, TANUKU WG Dt. PROPCSED | QAC ACTI ON PLAN FOR THE NEXT
ACADEM C YEAR 2019- 20 DATE 06-07-2018 The nenbers of | QAC designed the follow ng
action plan and adopted it for the overall enhancenent and effectiveness of the
academc activities for the all round progress of the College during the Academ c
Year 2019-20. 1. Preparing students for Senmester Systemin the UG Courses through
Orientation C asses conducted at the beginning of the Course by all Departnents.
To create awareness anpong students on newly introduced Foundati on Courses such as
Human Val ues Professional Ethics, Environnmental studies, Information
Communi cati on Technol ogi es (1 CT), Conmmunication and Soft Skills, Analytica
Skills, Enterpreneurship, Leadership Education 2. To nake the students acquai nted
with CBCS pattern of syllabus so that they can properly utilize it. a.
Orientation classes to the students on CBCS pattern b. Explaining the inportance
of regular attendance to the classes c. Pinpointing the advantage of having two
different Internal Exam nations and one External Senester-End exam nation with a
little syllabus in CBCS pattern instead of reading a vast syllabus for year-end
exam nations d. Describing the inportance of Elective Clusters in Senester-Vi,
which are formul ated and offered particularly based on the market needs of the
| ocal and gl obal industries 3. To develop the Cluster of electing Custer
El ective subjects in diversified manner froma w de spectrum of el ective papers
domai n specific course and cluster electives in every subject offered by al
Departnments, there by fulfilling the spirit of actual CBCS pattern of syllabus in
the Senester-VI of UG Course. 4. To encourage the curricular and co-curricul ar
activities of all Departnments in the College such as fieldtrips, industrial
tours, semnars, workshops in addition to regular activities. 5. To prepare study
material for newy introduced Cluster syllabus as an additional support to the
student community. 6. Enhancing effectiveness of MOOCs (Massive Online Open
Courses) by encouraging all the students and staff to pursue online courses
t hrough Swayam e- Pat hashal a, Swayam Prabha, etc. 7. To encourage all the
students to participate in State- and National - | evel games and sports wi thout
negl ecting their studies. 8. To devel op the educational ambi ence of the college
with the RUSA funded anenities |like solar panels, virtual class roons, digital
class roons and new buildings. Also to see that all the facilities will be
utilized in optimum manner 9. To strengthen the placenent cell JKC by nmaking
col l aboration with APSSDC and al so by inviting several renowned recruiting
agencies like TCS, |ndigo, Arabindo Pharnma, Reddy Labs, Appol o Pharnacy, Kotak
Mahi ndra Bank, ICICl, Polaris, Flipcart, etc. 10. To increase the nunber of
pl acenents through canpus sel ections for the year 2019-20 than the previous years
11. To attract the students and inprove the grades in their studies,
aesthetically pleasing | andscape is well maintained in the College 12. To provide
hands on experience to young students in delivering community service students
are very nmuch encouraged to join NSS progranmmes in the College. In addition, the
Coll ege administration is sincerely trying to get a NCC Unit for the Coll ege.
| QAC Coordi nator Princi pal
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